
762 LABOUR AND WAGES 

The following table sets out rates of compensation; these are in addition to 
medical services:—• 

I t e m s . N . S . N . B . Que. Ont . Man. Sask. Al ta . B . C . 

D e a t h — 
$75 1100 $125 $125 

$40 plus 
$150 

$30 
$125 

$40 
$125 
$35 

$100 
$35 Widow or inval id $30 $30 30 p .c . 

$125 
$40 plus 

$150 
$30 

$125 
$40 

$125 
$35 

$100 
$35 

widower per wages lump sum plus 
m o n t h . of $100 lump s u m 

of $100 
$10 E a c h ch i ld 1 un­ $7.50 S7 50 10 p.c. $10 up $12+$10 

lump s u m 
of $100 

$10 $12+$10 $7.50 
d e r 16 per up t o wages t o $40 + $ 9 + $ 8 + $ 9 + $ 8 max. 
m o n t h . 18 y r s . 

if a g i r l . 
up t o 

30 p .c . 
and $8 

for each 
addi t ional 

ch i ld 
up t o 

18 y r s . 
for 

education. 

for each 
addit ional 

chi ld 
up t o 

18 y r s . 
for 

education. 

$30. 

Orphan ch i ld un­ $15 $15 20 p .c . $15 $15 $15 $15 $15 
de r 16 per max. $60 wages max. $60. 
m o n t h . max . 

60 p .c . 
D isab i l i ty 2 —Per 55 p.c. 55 p.c. 661 p.c. 66f p.c. 6 6 | p.c. 6 6 | p.c. 66? p.c. 62^ p.c. 

cent of earnings min . £5 min . $6 max. $20 m i n . min . $15 min . min . of min . of $5 
for dura t ion . per wk. per wk. per wk . $12.50 week or $12.50 $10 per per wk. 

or 100 p.c. 
earnings. 

or 100 p.c. 
earnings. 

min . $6 
per wk . 

per wk . 100 p.c. 
earnings. 

per wk. week. 

M a x i m u m earnings $1,200 $1,500 
max. 

comp. 
$2,500 

$1,560 
max. 

comp. 
$6,000 

$2,000 $2,000 $2,000 $2,000 
max. 

comp. 
$1,250 

$2,000 

invalid child entitled to compensation for longer period. 
2Where disability is partial, same rate is fixed except in Quebec but is calculated on difference between 

earnings prior to and subsequent to accident. In Quebec rate for partial disability is 66| p.c. for period of 
time fixed, basis being 4 weeks for each 1 p.c. of incapacity. In New Brunswick, Board may fix amount 
for permanent partial disability. 

Miscellaneous.—Provincial Railway Acts safeguard employees on railways 
within the provinces. Other statutes ensure the payment of wages through pro­
viding for mechanics' and woodmen's hens. The Public Health Acts require inspec­
tion of factories and other establishments where persons are employed. Steam 
boilers are inspected in all provinces and stationary engineers required to have 
certain qualifications. There are laws providing for the licensing of moving-picture 
operators, chauffeurs, and other classes of workers. The Elections Acts contain 
provisions safeguarding employees who are voters. 

Section 13.—Legislation Respecting Combinations in 
Restraint of Trade. 

In the 1927-28 edition of the Canada Year Book at pp. 765-770 a general article 
on Canadian legislation concerning trade combinations and monopolies against the 
public interest will be found under the heading "Legislation Respecting Combinations 
in Restraint of Trade" In addition to an outline of the Combines Investigation 
Act, 1923, and a review of the principal cases dealt with under this Act, the article 
includes a brief statement of the provisions against combines as contained in the 
Criminal Code1, the Customs Tariff2, the Excise Act3, and the Patent Act4. A 
further section of the article summarizes former Canadian legislation for the investi­
gation of combines, including the Combines Investigation Act of 1910 and the Com­
bines and Fair Prices Act of 1919. 

iR.S., 1927, o. 146, ss. 493-498. 2R.S., 1927, c. 44, s. 15. 2R.S., 1927, c. 60,s.27. 4R.S., 1927, c. 150, s.40. 


